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Branch Secretary Inez Teece:

“Welcome to our UNISON newsletter which has the latest news and contact details for your

Aberdeenshire Branch.

It has been a busy summer but we will continue to keep up the momentum throughout this year
and build on our successes, such as the living wage for our lowest paid members, and continue to

fight against the public service benefits”.

Please get in touch via the Grampian Resource Centre; 01224 620 624, if you would like to discuss

articles in the newsletter or any other issue.

UNISON to ballot on new Pension Scheme

with recommendation to accept

Proposals for the new scheme

Pension negotiations are complete and UNISON will
be balloting members from the 16th October on the
proposals. Here we want to give you the main facts
about what will change an what will stay the same.

What will change

* The Accrual Rate. This determines the amount of
the pension paid on retirement. The current accrual
rate in the Scottish LGPS is 60ths. UNISON negotiators
have argued for an improved accrual rate of 49ths.

* Career Average Scheme (CARE). One of the
advantages of this is that it spreads the benefits
more evenly. So from 2015 there will no longer be a
situation where the last 3 years salary will influence
your pension. However, transitional provisions will
apply for those with pre-2015 service in the scheme.

*  £12lump sum for each £1 of pension up to 25% of
our total pension due.

* The 50/50 otion. Also agreed until at least 2017
and is dependant on 10% take-up (when it will be
reviewed) is the 50/50 option. This will benefit low
paid staff allowing the payment of half contributions
by both employee and employer.

* You will be able to
continue to add to your
pension up until the age
of 75.

* Award of additional
pension will be limited to
no more than £5,000 per
year.

What will not
change

* Contribution rates retaining the five-tier employee
contribution rate to deliver an average employee
contribution rate of 6.3%.

* Partner + Survivor pensions will stay the same
apart from the fact that there will no longer be a
requirement to nominate cohabitee.

You will receive a consultative ballot paper on or soon
after the 16th October with further information.
Please visit the UNISON website page which

is dedicated to information on Protecting Our
Pensions for more information - www.unison-
scotland.org.uk/pensions.
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More information on anything in the newsletter is available on the web site: www.aberdeenshireunison.com & follow us on Twitter @AberdeenshireUNISON
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School Support Staff

/4

School support staff are
facing increased pressure to
administer medicines and
provide medical care for
children at school.

UNISON Aberdeenshire Assistant
Branch Secretary and teaching
assistant, Susan Kennedy wants
school support staff to know

school support
staff do feel
under pressure
to administer
medication to
pupils, but onin
four don't feel
comfortable
doing so.

Susan Kennedy
said:

“For most

school support
staff, administering medical
procedures is not part of your
contract. Your employer can't
change your contract to include
medical procedures without your
agreement.

I INIE
Susan Kennedy, Teaching Support Staff and Assistant Branch Secreatary

| advise members to only
administer medication and
provide support to pupils with

N\

references to ‘medical support’ or
‘as required’are not acceptable
and could put children and staff
at risk

* you feel competent and
confident to undertake the task
and are clear about the limits of
your responsibility

* You've completed approved
training and continue to have
access to updated and specific
training at least once a year

* You're fully indemnified by
your employer for tasks you're
undertaking (check that you
are adequately covered by your
employers insurance policy.”

UNISON continue to support
members in the workplace
when they need it most. Do
not hesitate to contact your

they will be supported if they
find themselves pressured into
administering medication.

A UNISON/RCN survey last year

health needs if:

Qund that up to one in five

* You've agreed and the specific
tasks are clearly defined in
your existing contract. Generic

branch on 01224 620 624 for
confidential advice. If you're
not a UNISON member, don't lie
awake at night worrying, join
UNISON today.

N
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Pay Ballot Result

Local government members have decided not
to move forward to three days of industrial
action over a proposed pay raise of 1%

for the current year, which they rejected
overwhelmingly earlier in the summer.

The pay ballot, which closed on 13 August, resulted
in a very narrow rejection of moving towards a
programme of industrial action in support of an
improved offer. 49.78% voted in favour of industrial
action and 50.22% voted against.

Kate Ramsden, Branch Chair said, “Whilst the result of
this ballot means that members have narrowly voted
to reject industrial action over the current one year
deal, there was a substantial vote for a strike.

“We also need to remember that our members in local

UNISON Aberdeenshire Octok

government had voted previously by 3 to2 to reject
the miserly 1% pay offer which is effectively a further
pay cut. However, many fear for the security of their
jobs and worry about the pressure on the vital services
we provide to our communities.

“That's the climate in which our people have to
operate under the current Tory austerity policies.”

Inez Teece, Branch Secretary and a member of the
Local Government Committee added, “The industrial
action ballot which closed yesterday provides no
mandate for a strike and members have reluctantly
accepted the 1% rise for the current year.

“However, UNISON will now move forward to a real
push on pay in the coming year. Our members do
vital work and provide important services for our
communities. They are worth more than a series of
effective pay cuts”’




Your UNISON Aberdeenshire Branch Get In Touch

Write to: UNISON Aberdeenshire, Grampian Resource
Centre, 7 Alford Place, Aberdeen

Call: 01224 620 624
Email: Aberdeenshire@unison.co.uk

AREYOU GETTING THE
MOST FROM YOUR

MEMBERSHIP?

UNISON mem-
bers receive
S} benefits, not
just inside the

S0 N
5

As a valued UNISON member we can offer you competitive

Work_place' rates on your Home, Travel and Pet insurance policies

LEGAL ADVICE for you
and your family, including

a free wills service, low HOME TRAVEL PET
cost conveyancing and INSURANCE INSURANCE INSURANCE

1 1 i 1 Follow us on:
help with L e  fl&] See our latest offers online at
Issues. www.unisoninsurance.co.uk
3 SON ¥\
P UNISON

Cheaper Car Insurance,
Call free f t
Travel Insurance, all free for a quote

mortgages and discounts UK 0800 66 88 55

Lines are open 8.30am-8pm Mon-Fri, 9am-1pm Sat*

are all benefits of being a

U N I So N m e m be r *For quality and protection purposes your call will be recorded. UNISON is an Introducer Appointed Representative
. of UIA (Insurance) Ltd. and UIA (Insurance Services) Ltd. UIA Travel and Pet Insurance are provided by third
parties, see www.uia.co.uk/terms--conditions for details. All these companies are authorised and regulated by

the Financial Services Authority.

UNISON members and their - wellbeing breaks.

there

We offer: Call us on 020 7121 5620 or
for y@ u . debt service email thereforyou@unison.
co.uk
UNISON's registered « advice and support or visit unison.org.uk/

charity provides a unique - financial assistance thereforyou

confidential service just for Charity registration number: 1023552

More information on anything in the newsletter is available on the web site: www.aberdeenshireunison.com & follow us on Twitter @AberdeenshireUNISON

UNISON Aberdeenshire October 2013




Junodde Jo sadA} awos 1oy suodNIIsul JIgaq 13.1Q 1dadde Jou Kew sanaidos Hulp|ing pue syueg

v o
- u _ __ _ __ _ _ _ _ (disAed anoA wouy) Jequinu |joihed
o
2leq 9PO0> MOS Yydueug
S -
4 2 [(TTTTITT]
Im m [——— Jagquwinu Junodde A1a1Dos buip|ing/ueg
=) ]
o) o] Ky d3UIp|INg /M ueg Aw of|es1uoaydale
c N passedaq||Ims|1e3ap ‘0s JI'PUBNOSINNYHM (S)149pj0y JUN03DY 4O (S)aueN SSIpPE PUE SWeu 99.(d)IoM
m o) urewaJAeuwoNdNIISUISIYRYPURISIDPUN |
- < ‘99jueIRND)gIIRIIJaYIAgpaInssspienbajes 9pod1sod
2 O 2U}0RO3(NEIONONIISU|SIY} UP3|IR}IDAUNOID. uolrednoo0o/8[} qol INoA
4] o SYIWOISHGR@INANOSINNAedasea)d
s HE HEEEEREN o
[¢]
—Im n. rm (219]dwod 10U Op AJUO 35N 2DLJO JOJPGUINU SDUIBJY Ssa4ppy QO.:DO\A noge sn ||aL @
o —
Dm 0 < _d__m__d_ 0 _ L _ 6 KRpbsip|ing/yueg Jabeuepay] o]
(Y m —/r JaquInN 135 221AI3S A12120s Bulp|ing 10 yueq 1noK jo ssaippe |eysod ||ny pue aweN 1830 8UYM [] uesqque) Jay1o ueisy ] uelpu| ]
m £ % r1gaa ' AVZ LMN UOPUOT PeOY U0ISng 0£L ‘NOSINI OF PUSS PUE ULIO) BY) Ul [jif 8SE3)d ysui ] JaLpo xoeig [ PRI [ N uelsy [] essulyo [
i~ S 2 1O3yd1a Pa.1q Aq Aed 01 A19120S Buipjing 10 Yueq JNOA 0} UoIdNIISU| N auumd MNXoeig ] ueouy yoeig [ lueisied (] lusapelbueg ]
S W M.m (xoq 8uo x213) :uIblIO 21UY1S INOA BAIB ases|d
m W - uonewuoyul [euosiad anoA asn pue josjo.d [jim em moy 8as o3 Aoljod-AoeaudnBio uosiun o} ob ases|d
I
s B HEEEE | |
N - Q (disAed unoA wouy) Jequinu aoueinsul [euolieN || (8]1qow Jo YJom ‘awoy i 8yedlpul ases|d) Jequinu sauoyd
._Inl. % % a1eg aineubis
(= C i }gep 108.1p Ag suonduosgns Jo uoionpap “Jehojdwa Aw
e = = asuoyine pue NOSINN UIof 0] ysim | Aq Aed Aw wouy suonduosgns jo uoronpap rewse
» S o) ) N ) asloyne pue NOSINN ulol 01 ysim |
I8 O A MO[S( WO} HGP 123.1p 9y} 919|dwiod ases|d . S ’
W < > :31g9p 12341p Aq Aed YO :Alejes wouy 1oNpap  YIHL1I3 9p0o2}sod
vl O
— = W AJuo X0 INO Y11 35e3|d Aed 01 ysim noA moy asooy) @ SS0IPPE SUOH
ommm et
= =
c = "Apred [eonyjod 05223 000'GE3 Jon0 / /
2 I o 200
% k] 01 Pasn S| pun [edNI0d [eJauUsY) ay L Sc'LL3 000°0€3-100°G23
— |v0| 00713 000°G23-+00°023 aweu isil4 oL
L B= ‘seto11od NOSINN 05'+13 000°023-+00°L}+3 5
N ajowoud 0} Buiom ‘Aped JnogeT syl 0163 000°213-100% |3 noA noge sn |[aL c (@)
Y © ojul Aj0alIp SMaIA siaquiswl NOSINN - - o
C £ SO} pun4 [BOIHIO PaleliLy IO §8°/3 000'713-L00 L3 =
O m " o 09°93 00011310083 abed xyoeq 8y} uo ssaippe j1sodss.) 8y} 0} ) 1sod pue mojeq wioj ey} 81e|dwod Aldwis c
ol © <+ *Ajuo xoq auo X213 ases, : - N
4+ L g i P & 0€'S3 000'83-}00'S3 %
b N C ‘pesn &9 0} Asuow 0S'€3 000°53-100°23 > [}
o N = Fey Juem noA moy 8sooyd noA NOSINN Ul . — e \— O>\/ 3 O \— ®>®\— m \</ ©
A m ...w 1Ing ‘edixa Aue Aed j,uom noA os juswAed 0€°13 000°¢3 01 dn H
= - @ puny [eoiyjod e sepnjoul uondiosgns JnoA  uonduosgns JNoA » Ked jenuuy \_ ®>OO .m _ C mmwm Re)
=2 o o ‘Buiubredwes [eonijod ybnoays si jjeysaq 'SUOIPNPIP 210)3q sbuiuies _ H. <
w £ JNOA uo syiom NOSINN SAem ayy Jo suQ InoA 10 xoq a1eudoidde a3 o1 ases|d . =Z
m M w puny [ea1xjod JnoA asooyd e yruow yoea Aed ||im noA Jeypn @ — Z Om _ Z C _ O —J m
2 ] [yl Z

youelg NOSINN Y1 0 950Y3 A|11BSSSD3U 10U dJe 191I9|SM3U SIY) Ul PassaIdxa SMaIA 3y L




